SHZBHAAT H35AH H1S pp.61~79 MEietn zhakikeiod 74 2019, 01

5M3 59 X2|SAIKIS0| X2t FETHMO|
HRARZ0 OjFE Wak: ZRHF|S| WHE

Effects of hotel cooks” perceived organizational justice on job
strain: A mediating role of organizational politics

Baek, Su-Jin - Ahn, Yoon-Young

Abstract

This study examined the effect of organization justice perceived by 5 star hotel
chefs on job strain, along with the mediating effect of organization politics. Multiple

regression was performed on three independent variables: distribution justice

procedure justice and interaction justice Results from analysis of data collected from

392 samples are as follows. First, organization justice had a significantly negative

effect on organization politics and job strain. It means that organization justice

contributes to reduction of organization politics and job strain. Second organization
politics showed mediating effect in the relationship between organization justice and
job strain. It is implied that organization justice perceived by Sstar hotel chefs

contributes to lessening of the perceived organization politics and simultaneously

helps reduce job strain.

FH0f: ZXZHM(Organization Justice), XF2ZI&Z(Job Strain),
Z XA x| (Organization Politics)
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